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1. Overview of new Career Education curriculum

2. Implementation across the secondary years

3. Closer look at capstone

4. Review of latest draft Capstone Examples

5. Planning for students in your school

Plan for the Day
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Where do you find purpose 
and meaning in your life?

Create a visual representation of your path of discovery…

Consider:
• Events? 
• People?
• Interests?
• Challenges?

Let’s activate our thinking!
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The Educated Citizen

The overarching goals of education

1 - Intellectual Development
2 - Human and Social Development
3 - Career Development
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“For the first time 
we are preparing 

students for a 
future we cannot 
clearly describe.”

David Warlick
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Today’s Competencies for Success
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Core Competencies
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CAREER - The constellation of life-roles 
an individual plays over their lifetime.

A person’s career is about their journey through life.

“Career Development is the 
lifelong process of managing 
learning, work, leisure, and 
transitions in order to move 
toward a personally 
determined and evolving 
preferred future.”
Canadian Standards and Guidelines for Career 
Development Practitioners (2012)
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Career Education – Lifelong Learning Journey 

Kindergarten-Grade 5: Developing Foundations
• expanding sense of self, developing awareness of personal interests and 

strengths, reflection on learning and goal-setting
• positive community engagement and how family and school can support 

their lifelong learning journey

Grades 6-9: Exploring Possibilities
• continuing to reflect on learning, goal-setting, and self-assessing on 

personal competency development 
• exploring identity, leadership, personal planning, and transferable skills
• introduction to expanded experiential learning opportunities 
• learning about ways family, mentors, and community networks can 

support their continued learning journey
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Career Education 10-12 
Pursuing Preferred Futures 

Secondary students learn how to 
effectively manage their life journey 
toward preferred future 
possibilities, developing the 
confidence, knowledge, and 
competencies necessary to succeed 
in an ever-changing world.
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Career Education 10-12
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• self-discovery and appreciation of personal strengths 
• opportunities to pursue personal passions and aspirations
• appreciation of experiential learning in school & out of school 
• reflection and self-assessment about learning and goal-setting
• cultivating supportive networks and social capital 
• representing oneself publicly with confidence and in positive ways
• inclusive practices and openness to diverse perspectives/worldviews
• strategies for finding balance among personal/education/work life roles 
• exploring ways to contribute in personally meaningful ways
• flexible planning for preferred post-graduation possibilities 
• celebration and showcasing life’s learning journey (capstone)

Career Education across the secondary years: 
Gr. 10-12 learning standards encourage…

Well underway Dabbling Not on our radar yet

What are your 
students already doing 

in your school?
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Purposeful Career-Life Development

The redesigned curriculum
assists students in finding 
where their personal 
interests and strengths 
overlap with emerging 
opportunities in the world.

Things You 
Like to Do

Your 
Strengths

Purpose

Opportunities in 
the World
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Key Considerations for Capstone

Human development
and personalization

Curriculum Relevancy
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Human Development
From Adolescence to Young Adulthood
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Thriving in Adolescence 
Characteristics of Positive Youth Development

Competence - Assumption of strengths and/or potential
Confidence - Positive identity and self-worth
Connection - meaningful and supportive relationships with 
caring adults, family, community, and friends
Character - Personal values and social conscience
Caring - Empathy and compassion
Contribution - Source of change for personal and 
communities’ positive development
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Wellbeing in Adulthood 
Positive Psychology Research

Positive emotions - Optimism and positive perspective about 
the past, present, and future; Enables ability to better manage 
negative emotions and stressors

Engagement - “Flow” that stretches our intelligence and 
capabilities in areas of passion

Relationships - Strong authentic relationships

Meaning - Having a purpose and meaning in life

Achievement - Pursuing and accomplishing meaningful goals
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BUMPER STICKER
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New Curriculum
Opportunities for Deeper Learning
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When students engage in deeper learning opportunities, they:
• Think creatively and critically to grapple with relevant challenges
• Collaborate, seeking ideas and feedback from others
• Take risks and become comfortable with complexity
• Experience “flow” and discover new passions and abilities
• Take on ownership of learning to pursue meaningful goals
• Apply new understandings and strategies in other contexts
• Imagine possibilities and prepare for future 

Deeper Learning
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First Peoples Principles of Learning

“Learning ultimately supports 
the well-being of the self, the 
family, the community, the land, 
the spirits, and the ancestors.”

“Learning is holistic, reflexive, 
reflective, experiential, and 
relational (focused on 
connectedness, on reciprocal 
relationships, and a sense of place).”

Deeper Learning Opportunities
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New Curriculum - Kindergarten to Grade 12

PERFORMANCE

Enables deeper learning, including:
• Core Competencies along with literacy and numeracy 

foundations underpin all areas of learning K-12
• Increased flexibility for instructional design
• Opportunities for inquiry-based approaches; Processes 

that foster depth and relevancy (i.e. design thinking 
and service learning)

• New areas of learning that can be integrated with other 
areas (i.e. Engineering and New Media)

• Indigenous perspectives throughout (i.e. place-based 
learning and storytelling)

• Career Education 10-12 (mentorship, experiential 
learning, and capstone)
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Deeper learning “…results when learners are able to 
develop significant understanding of core academic 
content, exhibit critical thinking and problem-solving, 
collaborate, communicate, direct their own learning, 
and possess an academic mindset…[it] draw[s] 
together…different disciplines, fields, and traditions.” 

https://edre.uark.edu/_resources/pdf/whywhatwheremehta.pdf

https://edre.uark.edu/_resources/pdf/whywhatwheremehta.pdf
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TURN and TALK
• What are you noticing about the connection 

between First Peoples Principles of Learning 
and deeper learning?

• In what ways can the new curriculum 
support positive youth development?
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Implementation Resource
• Overview of career-life development
• Ideas for delivery models
• Career-life exploration – experiential learning
• Capstone and criteria

https://curriculum.gov.bc.ca/sites/curriculum.gov.bc.ca/f
iles/curriculum/career-education/en_career-
education_10-12_career-education-guide.pdf

Webinar
https://bit.ly/2NeuNtJ

DRAFT Career Education 10-12

A team of teachers are 
currently working on 
capstone examples to 
include in the updated 
version of the guide.

https://curriculum.gov.bc.ca/sites/curriculum.gov.bc.ca/files/curriculum/career-education/en_career-education_10-12_career-education-guide.pdf
https://bit.ly/2NeuNtJ
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Relevancy
Learning Experiences Connected to 

Today’s World and Communities
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Expectation for Career-Life Connections:
Career-Life Exploration component Guide, pp 7-8

• refers to substantive experiential 
learning (30 hours or more) that is 
intended to expand and/or deepen 
student exposure to career-life 
possibilities beyond the classroom

• based on student needs and interests 
• includes service learning, 

volunteerism, employment, fieldwork 
projects, entrepreneurship, and 
passion projects
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CAPSTONE WITH INTENT
Guide, pp 13-18
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Relevancy – An Example
How might students approach global challenges 
through applications in their local communities? 

http://una-gp.org/the-sustainable-development-goals-2015-2030/

http://una-gp.org/the-sustainable-development-goals-2015-2030/
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TURN and TALK
• What opportunities for authentic/experiential 

learning are taking place in your schools?
• How might students who are passionate about 

a particular discipline area approach their 
capstone in relevant ways? 
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Importance of Formative Assessment
in the Development of Lifelong Learners
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“In a growth mindset, people 
believe that their most basic 
abilities can be developed 
through dedication and hard 
work…This view creates a love 
of learning and a resilience that 
is essential for great 
accomplishment…”
- Carol Dweck, psychologist & researcher

KEY QUESTIONS to ask of ourselves:
• What’s working well? (strengths-based)
• What could be further developed? (growth area)
• What next? (actionable plan)

Lifelong Learners - Habits of Reflection
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Purposeful self-assessment requires regular 
opportunities for reflection on learning experiences

• Self-assessment of the Core Competencies includes reflections about 
selected authentic demonstrations of learning experiences across 
multiple areas of learning and over time.

• Students are encouraged to highlight their strengths, accomplishments, 
and growth in areas of learning and experiences that are personally 
meaningful. 

• Although Career Education 10-12 provides a curricular structure for 
secondary students to gather authentic evidence of their learning, 
support from teachers across areas of learning helps students with 
personal development in areas of interest and need.
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Ways to Support Student Reflection and Self-Assessment

Assessment AS Learning
• Model and teach how to reflect on learning from experiences.
• Guide students in monitoring their progress and setting goals.
• Make learning intentions/goals explicit.
• Provide descriptive feedback that encourages metacognition.
• Analyze exemplars.
• Co-create criteria.
• Provide students regular opportunities to talk about their learning, 

to reflect, to share their strengths, and to plan next steps.
• Provide a learning environment where it is safe to take risks in 

learning.
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BC Curriculum Framework
UNDERSTAND

KNOWDO

BC’s curriculum has 
been designed so 

that students 
develop the Core 
Competencies by 

“doing” the 
Curricular 

Competencies in all 
areas of learning, 

including all 
secondary-level 
subject areas.
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Self-Assessment of Core Competencies

• Students will have numerous opportunities to 
demonstrate the core competencies as they learn 
through the curricular competencies!

• Notice, name, and nurture them. 
• Help them identify evidence that demonstrates the 

core competencies as it occurs in learning.
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A place for teachers to start…
Students reflecting 
on “I” statements at 
key times in class

Advise on demonstrations of learning 
to add to collection of evidence  

Noticing 
and naming
(metacognition)

Remember: Core 
competencies are 
reflected in curricular 
competencies in all 
areas of learning

https://curriculum.gov.bc.c
a/sites/curriculum.gov.bc.c
a/files/pdf/supporting-
self-assessment.pdf

Supporting the 
Self-Assessment 
and Reporting of 
Core Competencies

https://curriculum.gov.bc.ca/sites/curriculum.gov.bc.ca/files/pdf/supporting-self-assessment.pdf
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Supporting Resource for 
More Ideas about 

Self-Assessment of the 
Core Competencies 

https://curriculum.gov.bc.ca/site
s/curriculum.gov.bc.ca/files/pdf/
supporting-self-assessment.pdf

https://curriculum.gov.bc.ca/sites/curriculum.gov.bc.ca/files/pdf/supporting-self-assessment.pdf
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A Closer Look at Capstone Examples
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CAPSTONE – Personal / Deeper Learning / Relevancy 
The capstone includes: 

1. Self-assessment and critical analysis – students reflect on experiences in 
school and out of school, assess their development in the Core 
Competencies, and share highlights of their learning journey (past, present, 
and possible futures) from a strengths-based perspective

2. Representation and presentation – students design, assemble, and present 
a capstone to a relevant audience to celebrate their learning journey and 
share next steps in life’s journey
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Review of draft Capstone Examples

CAPSTONE – Personal / Deeper Learning / Relevancy 

• Capstone with personal intent
• Emerges from student’s critical 

analysis of their learning journey
• Connects to post-graduation plans
• Requires deeper learning and 

further competency development
• Part of overall culminating 

presentation to a relevant audience

TURN AND TALK
• Review capstone processes
• Comments/wonderings/suggestions?
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Capstone Assessment – Guiding Principles

• Strength-based
• Learning is on a continuum
• Progress over time
• Responsive, descriptive, timely feedback
• Feedback about processes including how to reflect
• Feedback on competencies related to evidence demonstrated
• Self-assessment and student ownership
• Self-advocacy, learning how to ask for what I need/support
• Application to their post-grad plans



43

Importance of Mentorship 
across the Secondary Years
cultivating mentoring 
relationships with a 

cohort of students across 
their secondary years to 

foster purposeful 
career-life development 

and planning

facilating 
career-life 

development 
discussions and 

learning 
opportunities

providing guidance 
through ongoing 

conversations focused 
on students’ career-life 
needs, interests, and 

goals to inform 
meaningful career-life 
choices and growth

supporting 
students to gather 
authentic evidence 

of learning from 
multiple areas of 
learning at school 

and from other 
contexts

encouraging regular 
self-assessment in 

Core Competencies 
development

helping students recognize 
and celebrate their 

successes, growth in 
learning progress, and Core 
Competency development

introducing students to suitable 
resources, opportunities, and 

other educators and community 
partners relevant to their 

passions and preferred future 
possibilities

supporting students to develop 
action plans, providing 
descriptive feedback, 

monitoring their progress, and 
helping them navigate 

challenges

collaborating with 
school-based colleagues 
and community partners 

to expand students’ 
career-life learning 

experiences

advising on and facilitating 
the design, assembly, and 

presentation process 
for the capstone

helping students locate 
career-life exploration 
opportunities that suit 

their needs and 
aspirations

The role of the teacher will 
be so important as we 
guide and support students 
in creating a profile of who 
they are and what they can 
do throughout their 
education journey! 
They will take this profile 
to their next adventure 
after K-12…and beyond…

Guide, p. 3
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Career Education - Delivery Models 10-12
Exploring creative ways to foster purposeful career-
life development through meaningful mentorship Guide, pp 9-12
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School Team Planning

Capstone
• Intent – informed by self-

assessment of core competencies 
and critical analysis of the learning 
journey

• Personal – interests, strengths, 
and potential plans for post-grad

• Deep learning
• Relevancy – connects to 

community/world and post-grad 
possibilities

• Formative assessment and 
guidance from a mentor

School structures to support
• Purposeful career-life development 

across secondary years
• Meaningful mentorship
• Engaging other educators
• Community connections 
• Student choice and diversity
• Capstone - celebration and sharing 

with parents and broader 
community

• Alignment with your school vision 
for student learning and success
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Generate a graphical representation (i.e. mind map)

• How will you engage students in learning through 
Career-Life Education and Career-Life Connections 
(including capstone) in your school?

• Be prepared to post and share.

School Team Planning
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Implementation of purposeful career-life development 
and personally meaningful capstones

In thinking about next steps to support 
implementation at your schools…

What actions and resources 
would be helpful in supporting 
• students?
• educators?
• parents?
• others?
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What many 
think

successful 
change efforts 

look like
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What 
successful 

change really
looks like
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Career Education for MY Life Story

The life stories of too many people turn into biographies.

Our goal as educators is to put the pen into our students’ hands, 
guiding them in authoring autobiographies.

Purposeful Career-Life Development
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Contact Information
Ministry of Education:

Vivian Collyer
Ministry Secondee 
Vivian.Collyer@gov.bc.ca
250-812-4474
Twitter: @VivianCollyer

Beginning in July:

Lisa Marshall
Curriculum Coordinator
Lisa.1.Marshall@gov.bc.ca
250-580-7941

Independent Schools:

Darren Spyksma
SCSBC
darren.spyksma@scsbc.ca

Janet Dhanani
FISA
janet@fisabc.ca

mailto:Vivian.Collyer@gov.bc.ca
mailto:Lisa.1.Marshall@gov.bc.ca
mailto:darren.spyksma@scsbc.ca
mailto:janet@fisabc.ca
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